C-STORE MAINTENANCE COMPANY INC.

APPLICATION FOR EMPLOYMENT | TODAY’S DATE:
s

POSITION APPLIED FOR (Be Specific):

PERSONAL DATA
NAME
LAST FIRST MIDDLE
CURRENT
ADDRESS
STREET CITY STATE ZIP CODE
SOCIAL SECURITY NO.
RESIDENCE PHONE NUMBER () BUSINESS PHONE NUMBER ( )
EDUCATION
NUMBER OF | DEGREE
NAME AND LOCATION | MAJORFIELD | ypip hoce U0 ) DEOREE SCHOLASTIC
OF SCHOOL OF STUDY STANDING
GRADE OR
HIGH OR PREP SCHOOL POINT ngsTIng
AVERAGE
COLLEGE OR UNIVERSITY
GRADUATE SCHOOL
TRADE, BUSINESS, SERVICE OR
CORRESPONDENCE SCHOOL
INFORMATION
ARE YOU OVER 18 YEARS OF AGE? YES O NOO ARE YOU LEGALLY ELIGIBLE FOR EMPLOYMENT INTHE US.” YEST1 NOQO
HAVE YOU EVER WORKED FOR THE C-STORE MAINT. CO.? YES O NOO IF SO, WHERE? WHEN? TO?

DO YOU HAVE ANY RELATIVES WHO ARE DIRECTORS OR MAJOR SHAREHOLDERS IN OR WORK FOR THE C-STORE MAINT CO? YEST  NO

IF REQUIRED IN YOUR JOB, DO YOU HAVE A MOTOR VEHICLE DRIVER'S LICENSE? YES NO 1 RELIABLE TRANSPORTATION? YES (1 NO

WHO REFERRED YOU TO THE C-STORE MAINT CO? (BE SPECIFIC)

HAVE YOU EVER BEEN CONVICTED OF OTHER THAN MINOR TRAFFIC VIOLATIONS? YES NO( IF YES, EXPLAIN:
A "YES" ANSWER WILL NOT AUTOMATICALLY DISQUALIFY YOU FROM CONSIDERATION.

INDICATE THE TYPE OF WORK DESIRED: FULL-TIME 1 PART-TIME O TEMPORARY O

IF APPLICABLE, ARE YOU ABLE TO WORK AT NIGHT? YES 7 NOO WEEKENDS? YES O NOA

CAN YOU OPERATE PRESSURE WASHING EQUIPMENT?  YESAJ NOO
WHAT MACHINES, VEHICLES OR OTHER EQUIPMENT CAN YOU OPERATE?
LIST SPECIALIZED SKILLS THAT YOU HAVE:

FORM REVISED 2-00 APPLICATIONS WILL BE RETAINED AND CONSIDERED FOR FUTURE OPENINGS FOR SIX MONTHS FROM TODAY'S DATE



EMPLOYMENT DATA

LIST BELOW ALL FORMER EMPLOYERS LENGTH OF EMPLOYMENT
START WITH YOUR LAST JOB
NAME OF CO. FROM TO NAME AND TITLE OF SUPERVISOR
/o /7 NAME:

TYPE OF BUSINESS

ADDRESS

PHONE ( )

MO. DAY YR. MO. DAY YR. TITLE:

BASE PAY PER WEEK

REASON FOR LEAVING:
STARTING AT LEAVING

$ $

YOUR TITLE AND PRIMARY JOB ASSIGNMENT:

MAY WE CONTACT FOR A REFERENCE?: YES 1 NO J

NAME OF CO.

TYPE OF BUSINESS

ADDRESS

PHONE ( )

FROM TO NAME AND TITLE OF SUPERVISOR
/! /o NAME:

MO. DAY YR. MO. DAY YR. TITLE:

BASE PAY PER WEEK
REASON FOR LEAVING:

STARTING AT LEAVING
$ $

YOUR TITLE AND PRIMARY JOB ASSIGNMENT:

MAY WE CONTACT FOR A REFERENCE?: YES 1 NO

NAME OF CO. FROM TO NAME AND TITLE OF SUPERVISOR
TYPE OF BUSINESS 11 I NAME:
MO. DAY YR.  MO. DAY YR. _
ADDRESS TITLE:
BASH VA TRR WHES REASON FOR LEAVING:
STARTING AT LEAVING
PHONE( ) $ $
YOUR TITLE AND PRIMARY JOB ASSIGNMENT: MAY WE CONTACT FOR A REFERENCE?: YES d NO
NAME OF CO. FROM TO NAME AND TITLE OF SUPERVISOR
/o I NAME:

TYPE OF BUSINESS

ADDRESS

PHONE ( )

MO. DAY YR. MO. DAY YR. TITLE:

DATE BAY TR WERE REASON FOR LEAVING:

STARTING AT LEAVING

$ $

YOUR TITLE AND PRIMARY JOB ASSIGNMENT:

MAY WE CONTACT FOR A REFERENCE?: YES d NO 1

NAME OF CO.

TYPE OF BUSINESS

ADDRESS

PHONE ( )

FROM TO NAME AND TITLE OF SUPERVISOR
!/ /7 NAME:
MO. DAY YR. MO. DAY YR. TITLE:
DABE B FER WOEK REASON FOR LEAVING:
STARTING AT LEAVING
$ $

YOUR TITLE AND PRIMARY JOB ASSIGNMENT:

MAY WE CONTACT FOR A REFERENCE?: YES d NO O




REFERENCES
LIST THREE REFERENCES OTHER THAN RELATIVES AND FORMER EMPLOYERS

NAME OCCUPATION PHONE#

NOTICE: Pursuant to Florida Public Law , you are advised that an inquiry may be made by the C-Store Maintenance Co.(herein referred to as the Company
during the processing of your application for employment which will furnish pertinent information concerning credit, character, general reputation, personal
characteristics and mode of living. Upon written request, full details as to the nature and scope of such inquiry (if made) will be provided to you.

COMPANY POLICIES

The Company hires only those persons who are legally entitled to work in the United States. Every offer of employment made by the
Company is subject to the condition that the employee complete part 1 of Form I-9 and show documents, provided by law and acceptable to
the Company to prove identity and employability. Failure to complete part 1 of Form I-9 or provide the appropriate documentation will result
in an automatic revocation of the offer of employment, or immediate dismissal if already employed.

Itis the policy of the Company not to engage in employment or personnel practices which discriminate against an applicant or an employee
because of such person’s race, color, creed, religion, sex, national origin, age, handicap, disability or Vietnam-era veteran status in a manner
prohibited by State and Federal laws or by the Federal Communications Commission. If you believe your equal employment rights have been
violated, you may contact the FCC in Washington, D.C. 20054, or other appropriate federal, state or local agency.

Applicants selected for employment must successfully undergo a urinalysis screening for drug use before beginning work with the Company.

APPLICANT’S STATEMENT & SIGNATURE

I fully understand that final acceptance for employment may be contingent upon my MVR and/or Credit Check, administered by the
Company’s designated provider, and T agree to submit to all future such inquiries required by the Company.

I understand that any untrue statements or material omissions in the application or during the interview will be just cause for revocation of
the employment offer or dismissal, regardless of when the falsification and/or omission is discovered.

I authorize the Company to make inquiry concerning my previous employment and the information I have provided in this application. 1
authorize the Company to conduct a credit/background investigation as part of it’s consideration of this application for employment. In the
event of my employment by the Company, I authorize the Company to provide any other employers with whom I may subsequently make
application with information concerning my employment. 1 hereby release the Company and all such persons and employers or prospective
employers from any liability on account of or arising out of the exchange of such information.

Applicants accepted for employment should clearly understand that while we make every endeavor to provide steady, continuous work, we
have no employment contracts, and we cannot guarantee the permanence of any position. Employment is “at will” meaning that an employ-
ee may resign at any time and that the Company may likewise terminate an individual’s employment at any time, for any reason. No terms,
policies, procedures, or rules of employment are guaranteed nor do any policies, procedures, or rules constitute a contract of employment.

DISCLOSURE AND CONSENT UNDER THE FAIR CREDIT REPORTING ACT, AS AMENDED BY THE CONSUMER
CREDIT REPORTING RELIEF ACT OF 1996

This notice is to advice you that the Company may conduct a credit/background investigation as part of its consideration of your application
for employment. The Federal Fair Credit Reporting Act, as amended by the Consumer Credit Reporting Relief Act of 1996, requires that we
disclose this to you prior to obtaining such report. It also requires that you consent to our obtaining of such a report.

115 have applied for employment with the
Company and understand that the Company may request a consumer report concerning my credit/background as part of its consideration of
my application. I consent to the Company obtaining such a consumer report.

APPLICANT’S SIGNATURE DATE




FOR COMPANY USE ONLY

APPLICANT’S NAME

POSITION: REQUISITION #

INTERVIEWED: YES NO
IF NOT INTERVIEWED, WHY?

IF INTERVIEWED, WAS A JOB OFFER MADE? YES NO
IF NOT OFFERED, WHY?

JOB OFFER
ALL OFFERS ARE CONTINGENT ON
ACCEPTABLE MVR RESULTS (if required) AND/OR CREDIT CHECK

JOB TITLE:
GRADE: STARTING SALARY: Range: Min Mid Max
SIGN ON BONUS: RELOCATION:
START DATE: . FT ___PT
POSITION# __ DEPARTMENT#: ___ (Assigned by HR)
MVR REQUIRED? YES NO MVR ATTACHED? YES NO
CREDIT CHECK REQUIRED YES NO
CREDIT CHECK RESULT DONE BY
APPROVALS
HIRING MANAGER/SUPERVISOR: DATE:
DEPARTMENT HEAD: DATE:
HR DIRECTOR: DATE:

PRESIDENT: DATE:




